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DIPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE PER GLI AFFARI GENERALI DELLA POLIZIA DI STATO

N. 559/A/1/131.14.27 Roma, (data del protocollo)

OGGETTO: U.E.- MISSIONE EUBAM LIBYA.
2~ EXTRAORDINARY CALL FOR CONTRIBUTIONS 2016.

IL SERVIZIO EUROPEO PER L’AZIONE ESTERNA HA AVVIATO, NELL’AMBITO DELLA
MISSIONE PSDC DENOMINATA EUBAM LIBYA, LE PROCEDURE PER RICOPRIRE LA
SEGUENTE POSIZIONE:

e UN POSTO DI BORDER POLiCE/GUARD EXPERT (REF. LIB07 - SECONDED)
RISERVATO AL RUOLO DEGLI ISPETTORI DELLA POLIZIA DI STATO (CON
ALMENO 5 ANNI DI ANZIANITA’ NEL RUOLO).

REQUISITI ESSENZIALI

* OTTIMA CONOSCENZA DELLA LINGUA INGLESE;

=  AVER RIPORTATO NEGLIULTIMI DUE RAPPORTI INFORMATIVI UN GIUDIZIO
NON INFERIORE ALLA VALUTAZIONE DI “OTTIMO”;

= NON AVER RIPORTATO SANZIONI DISCIPLINARI SUPERIORI AL RICHIAMO
SCRITTO;

= NON ESSERE SOTTOPOSTO AD ALCUN PROCEDIMENTO DISCIPLINARE E/O
PENALE E NON AVER RIPORTATO CONDANNE PENALI;

* AVER CONSEGUITO IL CORSO e-H.E.S.T.- HOSTILE ENVIRONMENT SECURITY
TRAINING ON LINE (https://webgate.ec.europa.eu/eeas/ehest/login/signup.php) O
EQUIVALENTE.

LA DESCRIZIONE DELLE POSIZIONI E’ IN LINGUA INGLESE, COSI’ COME I REQUISITI
SPECIFICI RICHIESTI, CHE SARANNO CONSULTABILI SUL PORTALE “DOPPIAVELA”,

LA RELATIVA “APPLICATION FORM”, REPERIBILE SUL MEDESIMO PORTALE,
DOVRA’ ESSERE COMPILATA INTEGRALMENTE CON SISTEMI DI VIDEOSCRITTURA
E TRASMESSA SIA IN FORMATO “PDF” (CON FIRMA LEGGIBILE DEL CANDIDATO)
SIA IN FORMATO “WORD” .

I CANDIDATI POTRANNO CHIEDERE DI ESSERE SELEZIONATI SOLO PER LE
POSIZIONI INDICATE E CON ESPRESSO RIFERIMENTO ALLA TIPOLOGIA
“SECONDED”.

NON VERRANNO ACCETTATE DOMANDE CHE INDICHINO LA DISPONIBILITA® PER
POSIZIONI NON PREVISTE DALLA PRESENTE NOTA.
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DIPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE PER GLI AFFARI GENERALI DELLA POLIZIA DI STATO

LE ISTANZE DOVRANNO ESSERE TRASMESSE, SENZA RITARDO ALCUNO, CON 1L
PARERE DEL DIRIGENTE DELL’UFFICIO, CHE DOVRA’ VALUTARE ED ATTESTARE IL
POSSESSO DEI REQUISITI ESSENZIALI SUINDICATI, CON ESPLICITO RIFERIMENTO Al
RAPPORTI INFORMATIVI ED Al PROCEDIMENTI PENALI E/O DISCIPLINARL

L’INVIO DELLE DOMANDE, DOVRA’ ESSERE EFFETTUATO VIA E-MAIL,
INDEROGABILMENTE ENTRO LE ORE 12.00 DEL 10 GENNAIO 2017 AL SEGUENTE
INDIRIZZO: SERVIZIO DIRIGENTI, DIRETTIVI ED ISPETTORI - 2 DIVISIONE DELLA
DIREZIONE CENTRALE PER LE RISORSE UMANE, INDIRIZZO EMAIL:
sddi-2.@interno.it. V

SI PRECISA CHE LE SELEZIONI IN ARGOMENTO NON COSTITUISCONO UNA
PROCEDURA CONCORSUALE.

SI PREGA DI DARNE LA MASSIMA DIFFUSIONE TRA IL PERSONALE INTERESSATO E
DI TRASMETTERE TEMPESTIVAMENTE LE EVENTUALI ISTANZE, SOLO IN CASO DI
EFFETTIVO POSSESSO DEI REQUISITI PRESCRITTI.

PER IL CAPO DELLA POLIZIA - DIRETTORE GENERALE DELLA PUBBLICA SICUREZZA
~P. IL DIRETTORE CENTRALE.
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Seconded Position:

Border Management and Migration Team

EU SECRET

Position Name; Employment Regime: Post Category:

Border Police/Border Guard Expert Seconded ¥ Expert

(Smuggling of Persons)

Ref, Number: Location: Availability:

LIBO7 Tunis/Tripoli 23 Feb 2017

Department: Security Clearance Level: | Open to Contributing Third

States:

No

1

Reporting Line:

The Expert reports to the Team Leader of Border Management and Migration Team.

Main Tasks and Responsibilities: ,

To support planning efforts addressing immediate requirements to fight the smuggling of migrants to

and through Libya;

To contribute to inform and develop EU civilian planning options as part of the overall SSR effort in

Libya by conducting strategic analysis aimed at identifying needs, starting in Tripoli and progressively

Libya-wide, to support: .

— Assessing the overall status of the Libyan capacity to fight the smuggling of migrants and that of the
relevant governing authorities, including analysis of the relevant legislation;

- Contribute to assessment of overall Libyan detention and readmission policies and capacities;

~ Developing and implementing relevant policies, strategy, institutional architecture and legislation, in
accordance with international standards and human rights as well as in coordination with other
international actors and stakeholders (with particular reference to the UN Convention against
Transnational Organised Crime and its Protocols especially the one on smuggling of migrants);

— Planning and implementing a phased reorganisation of the relevant Libyan capacities and of their
governing authorities, including the necessary outreach;

- Establishing professional relationships with law enforcement and criminal justice chain;

~ Establishing institutional accountability and oversight mechanisms at multiple levels alongside the
development of measures to fight the smuggling of migrants;

Mission Specific Tasks and Responsibilities:

To contribute to the mapping of the relevant Libyan and International Community actors in regard to
smuggling of migrants;

To contribute to the mapping and assessing of migration flows to and through Libya;

To liaise with EU as well as international efforts to fight smuggling of migrants, including money-
laundering and corruption, in particular cooperating with FRONTEX, EASO, EUROPOL, UNSMIL,
INTERPOL as well as with EU Member States and other bilateral efforts;

To liaise and cooperate closely with other EU missions (notably ENFM, EUCAP Sahel Niger, EUCAP
Sahel Mali, EUTM-Mali), UNSMIL, ICRC/Red Crescent, IOM and other International Community
actors, as appropriate and directed by the HoM;

To support mapping of illicit financial flows, in close cooperation with the other Mission Experts;

To undertake any tasks related to CPCC operational planning;

Progressively as they establish, to engage in consultations with and assistance to relevant Libyan
institutions and governing authorities, both at central and decentralised levels;

To contribute to Mission external reporting;
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To contribute to lessons identification;
To undertake any other related tasks as requested by the Line Managers.
¢

Essential Qualifications and Experience: %

Successful completion of university studies of at least 3 years attested by a diploma at Bachelor's level —
equivalent to level 6 in the European Qualifications Framework and the first cycle under the framework
of qualifications of the European Higher Education Area;

OR

Equivalent and attested police or/and military education or training or an award of an equivalent rank.
The university degree must be in at least one of the following fields of expertise: Political Science,
International Relations, Diplomacy, Law, Social Sciences or Business Administration;
AND

After having fulfilled the educational requirements, a minimum of 5 years of relevant professional
experience. The experience should be in the enforcement against smuggling of migrants and border
management with a focus on land borders.

Desirable Qualifications and Experience

Progressive experience and skills of border control checks (examination of travellers and inspection of
documents);

Progressive experience and skills of border surveillance;

Experience and skills of computer software’s like Excel, iBase PowerPoint, etc;

Knowledge about EU JHA and international migration policies;

Strong organisational and managerial skills, ability to work under pressure within short deadlines and to
manage multiple tasks and unexpected demands;

Ability to maintain objectivity in complex scenarios and to display sensitivity and sound judgment;
Experience in leading and coordinating multi-thematic and multi-layered efforts, including anti-
corruption, to inform the development of civilian security sector visions and strategies, development of
related plans and monitoring their implementation, related outreach and change management, at national
and/or international level;

Ability to demonstrate political and diplomatic acumen;

Ability to engage with senior officials, to work in a multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Excellent interpersonal and managerial skills and the ability to communicate the strategic vision of the
HoM, to establish priorities. to plan and to exercise control:

Ability to mentor and motivate staff, to review and edit the work of others.
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