DIFPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE PER GLI AFFARI GENERALI DELLA POLIZIA DI STATO

~

N.559/A/1/131.14.24.7/ Z-%""J‘C‘ Roma, =8 App 2015

OGGETTO: MISSIONE EULEX KQOSOVO.
1-2015 CALL FOR CONTRIBUTIONS.

L’EUROPEAN EXTERNAL ACTION SERVICE (8.E.AE) HA RESO NOTO DI
AVER AVVIATO, NELL'AMBITO DELLA MISSIONE EULEX KOSOVO, LE
PROCEDURE PER RICOPRIRE L.E SEGUENTI POSIZIONT:

e UN POSTO DI ADVISOR TO DEPUTY DIRECTOR GENERAL
RESOURCES MANAGEMENT - REF, EK 20224 - SECONDED,
RISERVATO Al VICE QUESTORJ AGGIUNTI DELLA POLIZIA DI STATO
(CON ALMENO 10 ANNI NEL RUOLOY;

¢ UN POSTO DI INVESTIGATION TEAM LEADER (SPECIAL
INVESTIGATIVE TASK FORCE) - REF. EK 20425 — SECONDED,
RISERVATO Al SOSTITUTI COMMISSARI DELLA POLIZIA DI STATO;

° UNPOSTO DI ANTI — CORRUPTION AND INTERNAL GOVERNANCE
ADVISOR ~ REF. EK 20196 - SECONDED, RISERVATC AL RUOLO DE]

SOVRINTENDENTI DELLA POLIZIA DI STATO;

= UN POSTO DI JOR POLICE OPERATOR — EK 20038 - SECONDED,
RISERVATO AL RUOLO DEI SOVRINTENDENTT ED AL RUOLO DEGL]
ASSISTENTI E AGENTI DELLA POLIZIA DI STATO (CON ALMENO 5
ANNI DI 8ERVIZIO):

° UN POSTO DI BORDER POLICE OFFICER - EK 20162 - SECONDED,
RISERVATO AL RUOLO DEGL] ASSISTENTI E AGENTI DELLA
POLIZIA DI STATO;

© UN POSTO DI BORDER POLICE MOBILE MONITOR — EK 20207 -
SECONDED, RISERVATO AL RUOLO DEGLI ASSISTENTI E AGENTI
DELLA POLIZIA DI STATO.



DIPARTIMEMTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE PER GLJ AFFARI'GENERALI DELLA POLIZIA D STATQ

REGUISITI GENERALI

« QTTIMA CONOSCENZA DELLA LINGUA INGLESE, SCRITTA E
PARLATA;

s AVER RIPORTATO NEGLI ULTIMI DUE RAPPORTI INFORMATIVI UN
GIUDIZIO NON INFERIORE ALLA VALUTAZIONE D1 “OTTIMO";

= NON AVER RIPORTATO SANZIONI DISCIPLINARDI SUPERIORI AL
RICHIAMO SCRITTO, A MENO CHE NON SlA INTERVENUTA LA
RIABILITAZIONE Af SENSI E PER GLI EFFETTI DELL'ART. 87 DEL
D.P.R. 10 GENNAIO 1257, N. 3;

= NON [ESSERE SOTTOPOSTC AD ALCUN  PROCEDIMENTO
DISCIPLINARE E/O PENALE E NON AVER RIPORTATO CONDANMNE
PENALL

LA DESCRIZIONE DELLE POSIZIONI E* IN LINGUA INGLESE, COSI COME 1
REQUISITI SPECIFICT RICHIESTI CHE SARANNO CONSULTABILI SUL
PORTALE “DOPPIAVELA™.

LA RELATIVA “APPLICATION FORM’, REPERIBILE SUL MEDESIMO
PORTALE, DOVRA ESSERE COMPILATA INTEGRALMENTE CON SISTEMI DI
VIDEOSCRITTURA E TRASMESSA SiA IN FORMATO “PDF” (CON FIRMA
LEGGIBILE DEL CANDIDATQ) SIA IN FORMATO "WORD™ .

1 CANDIDATI POTRANNQ CHIEDERE DI ESSERE SELEZIONATI SOLO PER LE
POSIZIONT SECONDED INDICATE. NON VERRANNO ACCETTATE DOMANDE
CHE INDICHINO LA DISPONIBILITA® PER POSIZIONI NON PREVISTE DALLA
PRESENTE NOTA.

LE ISTANZE DOVRANNO ESSERE TRASMESSE, SENZA RITARDO ALCUNO,
CON IL PARERE DEL DIRIGENTE DELL’UFFICIO. CHE DOVRA® VALUTARE
ED ATTESTARE 1L POSSESSO DEI REQUISITI GENERALL SUINDICATI. CON
ESPLICITO RIFERIMENTO Al RAPPORTI INFORMATIVI ED Al
PROCEDIMENTI PENALI E/O DISCIPLINARI

1J



DIPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE PER GLI AFFARI GENERALI DELLA POLIZIA DI STATQ

L’INVIO DELLE DOMANDE DOVRA® ESSERE EFFETTUATO VIA E-MAIL,
INDEROGABILMENTE ENTRO LE ORE 12.00 DEL 16 APRILE 2015 Al
SEGUENTI INDIRIZZT:

¢ RUOLO COMMISSARI:

SERVIZIO DIRIGENTI, DIRETTIV] ED-ISPETTORI - 1™ DIVISIONE DELLA - -

DIREZIONE CENTRALE PER LE RISORSE UMANE, INDIRIZZO EMAIL:

sddil.missioni@interno.it.;

e  RUOLO ISPETTORI:
SERVIZIO DIRIGENTI, DIRETTIVI ED ISPETTOR] - 2* DIVISIONE DELLA
DIREZIONE CENTRALE PER LE RISORSE UMANE, INDIRIZZO EMAIL.:

sddi-2@interno.it;

= RUOLO SOVRINTENDENTI E RUOLO ASSISTENTI ED AGENT!:
SERVIZIO SOVRINTENDENTI, ASSISTENTI ED AGENTI - 24 DIVISIONE
SEZIONE MISSIONT ED ASSEGNAZIONI SPECIALI DELLA DIREZIONE
CENTRALE PER LE RISORSE UMANE , INDIRIZZO EMAIL-
dipps.ssaa.ass.spec.rm@interno.it.

1 CITAT! UFFICI, NEL TRASMETTERE LE CANDIDATURE AL MINISTERO
DEGLI AFFARI ESTERI, AVRANNO CURA DI SPECIFICARE L'INTENZIONE,
CON LA PARTECIPAZIONE ALLA PRESENTE CALL FOR CONTRIBUTIONS,
DI PORRE A DISPOSIZIONE DELLA MISSIONE UN. MASSIMO DI SE]
APPARTENENTI ALLA POLIZIA DI STATO (UNO DEL RUOLO COMMISSARI,
UNO DEL RUOLO ISPETTORI E QUATTRO DEL RUOLO SOVRINTENDENTI O
ASSISSTENTI ED AGENTI).

SIPRECISA CHE LE SELEZIONI IN ARGOMENTO NON COSTITUISCONO UNA
PROCEDURA CONCORSUALE.

SI PREGA DI DARNE LA MASSIMA DIFFUSIONE TRA IL PERSONALE E DI
TRASMETTERE TEMPESTIVAMENTE LE EVENTUALI ISTANZE, S0LO TN
CASQ DI EFFETTIVO POSSESSO DE] REOUISITI PRESCRITTI.

PEL, CAPO DELLA POLIZIA - DIRETTORE GENERALE DELLA PUBBLICA
SICUREZZA — PREFETTO TRUZZI.




Sirengthening Division

Police Strengthening Department/i{osove Police Main HQ

Title: Advisor to Deputy Dircctor Genernl Resources Management - EIC 20224
Employment repima: Seconded
Canlinned Vocancies: | Pendinp Vacancies: 0

The Advisor te Deputy Director General Resources Management repofts o the Head af Police
Strengthening Department.

1.

Main Tasls and Responsibilities:

To act as direct counterpart to the iKosovo Police (IKP} Deputy Director Genern! of Resources;
To contribute, on ihe strategic fevel and in hisfher Reld of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN and Missian implementation Plan (MIP),
in the area of monitoring, mentoring and advising (MMA) the senior staff of KP;

To assess and advise on areas of structural weaknesses in the performance and accountability
of the respective counterparts in the asea of police procedures and duties through improvement
strategies, organisational change processes, executive legislation, structural safeguards or
similar corrective measures (“institutional™ MMA)Y, in particular in the areas of polential
political interference and corruption, accountability, human rights and gender, ete;

To alvise on the establishment of necessary policies, directives, documentation,
administrative and operational requirements in relation to general policing issues in line with
Mission mandate and priorities;

Ta provide technical, tactical and eonstructive advice, and 1o support, mentor and maonitor KP
leadership in relation to initiating pro-active and re-sclive approach in the field of general
policing within Kosovo and 1o provide guidance with complex and diverse enquiries in line
the Mission mandate and priorities;

To coordinaie closely with other relevant organisational units;

To advise and support in key areas of all KP Human Resources, promotion process and
training releted issues, in line with the Mission mandate and priorities;

To advise and support in key areas of all ICP Budget, Procurement, IT, Logistics and Facility
Management issues. in line with the Mission mandate and priorities:

To advise and support concerning further development of KP administrative policies and
procedures, within the applicabie legislation focused on the process of evalualing, reviewing
and refining recruitment, selection and promation of personnel, in line with the Mission
mandate and priorities;

To advise and support in generating and enhancing stralegic orienfation for KP long term
planning and financial sustainability, transparent and effective management of public money
free of political interference and corruptive practices, recommendalions for implementalion of
the legislation governing the [financial resources, in line with the ivlission mandate and
priorities;

To advise and supporl on further development and implementation of adminisirative
management steatepies in accordance with the key criteria of accountability, sustainability and
reduced political interference and adhering lo the international recognized standards and
European Best Practices, whilst ensuring professionalism, impartiality and independence in
the implementalion of the finance, budget, procurement and capital investmenis prajects, in
line with the Mission mandate and priorities; .

To advise and support in [urther developing benchmarking and inspeclion plons to ensure
compliance with the advice provided, in line with the Mission mandate and priorities;

To assist the ICP Depuly Direclor General in developing internal and external professional
working relationships across the spectrum of the KP portivtic at a senior management level;
To Facilitate police coordination ond information exchange;
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o To define shorl, medium and long term siralegic nhjectives, develop associated plans, and
‘menilor and evaluate performance to ensure that KP Staff related ohjectives are achieved in
line with Mission Implementation Plan (MIP);

®  To make refevant recommendations for further development in the area of respensibi lity of the
[XP Deputy Director General in line with Mission Implementation Plan (MIP):

@ To undertake any other related tasks as requested by the Head of Police Strengthening
Department.

Qualifientions and Experience:

Esgentini

e Soccessful completion of a full course of university studiss abtested by a degree in Social
Sciences, Business Administration, Economy, Law, Public Administration or other refated
field, where the nommal duration of university education in the couniry awarded is four (4)
years or more and, after having oblained the universily degree at least ten (10) years of
relevant and proven full-time profassional experience; o

COR o o T e R

®  Successful eompletion of a full course of university studies attested by a degree in Spcial
Sciences, Business Administration, Ecoromy, Law, Public Administration or other related
field, where the normal durnlion of university education in the country awarded is three (3)
years ar more and, after having obtained the university depree at least eleven (i 1} years of
relevant and proven full-time professional experience;

OR

»  Equivalent Police/Military Academy education and at feast eleven (11} years of relevant and

proven full-time professional police experience,

Specifieation of Experience .

= Indicative rank; Colonel, Chief Superintendent, or equivajent;

° At least eight (8) yemrs of experience at a strategic command level with broad professional
experience in all nspects af Police management;

@ Excellent negotiation and problem-salving skills:

@ Very good perconal and communications skills, both written and oral;

@ Experience in monaging MR issues including training and staff developmeni;

o Experience in managing or working with financial systems and budpeting;

°  Ability lo perform under stress and in difficult circumstances,

Personnel Security Clearance
= To be in possession of Personnel Security Clearance at the level of EU CONFIDENTIAL ar

equivalent for contributing third States.

Advantageous
°  Substantial knowledge of [he functioning of the EU and in particular CSDP Missions;
¢ Good understanding of the political, culiural and security situation of the Balkans, in

particular Kosovo;
@ Internaticnal experience, particularly in crisis areas with multi-national and infernational

organisalions;
= Driving license of Category C;
°  [nowledge of Albanian and/or Serbian lanpugzge.
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Executive Division
Special Investiputive Task Force

Title: Investigation Team Leader (Speciaf Investigative Tnshk Force) - EK. 20425
Employment regime: Seconded/Contracted

Grading category {or Contracted personnel: Mission Support Staff - Management level
Confirmed vacancies: -Pending vacancies: 0

The Investigation Team Leader (Special Investigative Task Force) reports to Lead Prosecutor/Deputy
Lead Prosecutor (Special mvestigative Task Foree).

1.

Main Tasks and Responsibilities:

To advise on and supervise the investigative and other law enforcement operations carded out
by investigators and other operational staff in the Special Investigative Tusk Force as directed
by Prosecutors;

To monitor the behavior and complionce of investigators and other operational staff as
assigned with relevant guidelines, instructions, SCOPs and the applicable law;

To maintain, develop and supervise the performance and prolessional stondords of
investigators and other assigned operational staff;

To advise on and coordinate the availability of investipalive and other operational staff, as
assigned, for invesligative tasks and operations;

Tu carry out intematiosral law enloreement linison and coordination;

To examine all malerial, prepare, plan, develop, and coordinnie activities relevant to Special
investigative Task Farce investigalions, including interviewing of viclims and witnesses and
the gathering of evidence, as direcled and supervised by the Special Investigative Task Foree
prosecutors. When required attend crimes scenes and exhumation sites;

To prepare official seports and maintain prosecution investigation files;

Ta ensure the approprisle hendling of sensilive investipalions documentation and the
appropriate distribution of docuiments;

To manage and maintain general corespondence in on oppropriate filing system, including,
both electronically and hard copy, according to EU standords and guidelines;

To implement policies and procedures towards the goals and objectives of the Task Force;

To provide clear and concise reports and information/feedbock to the management / chain of
command;

To linise with relevant counterparis;

The selected stalf member should be willing to be lacated either in Pristina or in Brussels;

To undertake any other related tusks ns requested by the Lead Prosecutor/Deputy Lead
Proseculor (Special Investigative Task Force).

Qunlifications and Experience:

Essentinl

a

Quccessful completion of a full course of university studies atiested by a degree in Police
Sciences, Social Sciences, Law or Business Administration or ather related university studies,
where the normal duration of university education in the couniry awarded is four (4) years or
more and, after having obiained the university degree at least ten (10) years of relevanl and
proven full-time professional experience;

OR :

Successful completion of a full course of university studies attested by a degree in Police
Sciences, Social Sciences, Law or Business Administration or ather related universily studies,
where the normal duration of university education in the country awardad is three (3) years or
mare and, after having obtained the university degree at least eleven (11) years of relevant and
proven full-ime professional experience;
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OR
e Eguivalent education.in Police/Milifary Academy and at-least eleven (1) years of relevant -
and proven fulltime professional experience,

Specification of Experience

s At feast ten {10} years of professional experience in investigating organised/war erimes and
serlous crime coses;

= Significont monagement experience with an emphasis on coardination of complex criminal
investigalions especially in on international /internationalized tribunal setting;

o Sipnificant experisnce in investigative operations team management in an iniernational
enviromnent;

o Significant background jn intelligence handling, covert kuman intelligence sources, witness
protection and/or senior investigation officer in serious crimes with extensive cross border
and/or international dimensions:

@ Significont experience and participation in alf stages of the investigative and judicia) process;
including prosecution and tial in particular with an international /internationatized tribunal;

°  Significant experience with inlernational police arid judicial cooperation and liaison,

e Authorized to carry and issued a personal weapon if seconded or be prepared o be trained in
their use if contracted.

Personnel Security Clenrance
°  To be in possession of Personnel Security Clearance at the level of EU SECRET or equivalent

for contributing third States.

Advaniageons

¢ Substantial knowledge of the functioning of the EU and in particular CSDP Missions;

© Good understanding of the political, cuttuwral and security situation of (he Ballans, in
particular Kasovo;

@ Internatienn) experience, particularly in crisis areas with multi-notional and intemational
orgonisations;

Experience and training as a scene of erime officer / forensic science technician;

o Ability Lo perform under stress and in difiicult circumstances;

e Excellent irlerpersonal and communication skills. both written and oral,
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Strenpthening Division

Advisory Unil on Border Matters

Anti - Corruption nnd Internal Governance Advisor — LK 20190
Employment regime: Seconded
Confirmed Vocaneies: 1 . Pending Vacancies: 0

The Anti-Caruption and Internal Governance Advisor reporls 1o the Chief of the Advisory Unit on
Border Malters.

1.

-

Mnin Tasks and Responsibilities:

= Toconwibute on the operational Jevel and in his/her field ol expertise, Lo the Mission mandalte
implementation in line with the COMOPS, OPLAN and Mission Implementation Plan (MIP),
in the area of monitoring, mentoring and advising (MMA},

e Tao review the anti-corruption, internal governance palicy in Kosovo Border Police (IKBP),
jooking closely at documented policies and code of ethics and provide a Strategic Risk
Assessment;

o To puide ond assist KBP to idemtify intemal misconduct, gross misconduct and criminal
aciivity directed against the Administrations and advise on an appropriate response.

o To assess and advise KBP obout the introduction ol an Inteprity Testing system.

e To assess and advise IKBP about the introduction of a Whistle Blowing system

o To guide and advise KBP in relation 1o awareness fraining and lo ensure dissemination of
anti-corruption measuves (o all staff.

o Tounderake any oiher related tasks as requested by the Chief of the Advisory Unit on Border
Matlers,

Qualifientions and Experience:

Lssential
s Successful completion of a full course ol university studies astested by a degree in Social
Sciences, Law, Business Administration or ather related university studies, where the normal
duration of universily education in the country awarded is four {#) years or more and, afler
having obtained the university degree at least nine (9) years of relevat and proven full-lime
professional experience;
OR
o Successful completion of a full course of universily studies attested by a degree in Social
Seiences, Low, Business Administration ar other related university studies, where the normal
duration of university education in the couniry awarded is three {3) years or more and, after
having obtained the university degree at least ten (10) years of relevant and proven full-time
professional experience;
OR
=  Equivalent Police education and at least ten (I0) yeors of refevant and proven [ull-
time professional experience.

Specification of Experience

o At least ten (10) years of experience in a police Administration or o related service dealing
with anti-corruption and internal govermance issues of an ELJ Member State or equivalent for
coniributing third States; ,

o Extensive knowledge and proven experignce in the field of anti-carruption and internal
governance training;

o Excellent interpersonal and communicalion skills, both written and oral.
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Personnel Security Clearnnee . . o B
@ Tobe in a passession of Personnel Security Clearance at the level of EU CONFIDENTIAL or
equivalent for conlributing third States.

Advantageous
e Internationnl experience, particularly in erisis areas with multi-national and intsrnational
organisations;

@ Ability lo perform under strass and in difficult circumstances:

e Substantial knowledge of the funclioning of the EU and in particular CSDF Missions;

= Qood understanding of the political, -culiural and security situation of the Ballkans, in
particuiar Kosovo;

*  Knowledge of Albanion and/or Serbian language.
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Office of the Chief of Staff

EULEX KOSOVO Joint Operations Raom

Title: JOR Police Operator — EK 20038
Employment regime: Seconded
Confirmed Vacancies: 2 Pending Vacancies: |

The Joint Operation Room (JOR) Palice Operator reports through the JOR Shift Leader io the Chiel of
the Joint Operations Room

1.

[T\

~

Main Tasks and Responsibilities:

To execute the daily work of the JOR in shift routine, under the direction of the Shift Leader;
Te moniter the EULEX KOSOVO communication channels as well as thase of Keosovo
Police, KFOR and other relevant organizations and prepare accurate reports for the chain of
command through the eslablished JOR reporting lines;

To liaise with all relevant international and local counterparts, collate and verify information
received in policing area of expertise;

To jnput inio the JOR reporting channels, as per established procedures, incidents in the
policing domain in o fintely and accurate manner whilsl ensuring information flow to the
Qffice of the Deputy Head of Executive Division (Head of Executive Police) as appropriate;
To ensure smooth information flow from and to the relevant parls of the Executive and
Strenglhening Divisions;

To he responsible for the continuous mainienance, execulion and cvaluation of protocols
related execulive police operations or incidents;

To contribute lo the operational planning of the Executive Police;

To monitor afl Execative Police activities, in particular movements in the north of Kosovo,
and act as the initial point of contact for headquariers and Mission personnel as required;

To muiniain close daily coaperation with the Lisison/Coordination Officers in the Office of
the Deputy Head of Executive Division (Head of Executive Policg);

To be respansible — under the guidance of the Air Operations Manager — lo execute all
helicopter operations, including the necessary liaison with the relevant IKFOR and Pristina
International Airport points of contact;

To ussist Joint Operation Officers/SSD as required;

To underiake any other dulies os requested by Lhe JOR Shiflt Leader.

Qualifieations and Experience:

Essential

-]

Level of secondary education attested by a diploma giving necess to posi-secondary education
and Police raining with a minimum of five (5) years of relevant and proven full-time
operational palice experience.

Speeifieation of Experience

Analytical, orpanisational, planning, and time-management skills;

Al least one (1) year of experience in an operations room or comparoble structure,;

Ability to werk in a demanding, deadline-driven environment and {o establish and mainlain
effective working relationships with people of different national and culwral backgrounds;

69




~ Personmel Security Clearance
©  To be in possession of Personnel Security Clearance al the leve) of EU SECRET.,

Advantapeous
o Iniernational experience, particularly in crisis oress with mulii-national and international

organisalions.

= Experience in handling EU classified information. :

o Substantial knowledge of the Munctioning of the EU and in particutar CSDP Missions;

e Good understanding ol the political, cultural and security situztion of the Ballans, in
particular Kosovo;

° Very good knowledge andfor experience in strategic management and/or  public
administration;

e Ability to perform under stress and in difficult cireumsiances;

°  Knowledge of Albanian and/or Serbian languape.

-~

70



Executive Division / Special Police Department / Border/Boundary Unit Noith
Gates1/3i/ Mobile Capacity

Title: Border Police Oflicer- TK 20162
Emplayinent regime: Seconded
Confinmed vacancies: 5 Pending viteancies: 0

The Border Police Officer reports to the Head of Border and Boundary Unit Norih.

-~

1. Main Taslis and Responsibilities:

s To coniribute on the operational level and in his/her field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN and Mission Implementation Plan (MIP).
by executing border police control at the border and boundary Gates on a 24/7 basis and in 2
mobile capacity;

o To underiake border police cheeks on trains, vehicles and persons;

s To conduet on-the-spol investigation and interviews pursuant Lo the provisions of the eriminal
procedural applicable law;

«  To ensure timely and accurale reporiing and information Now as per planning documents,
including the MIP and other reports of the Mission;

o To undertake any other related tasks as requested by the Head of Border / Boundary Unit
North.

E-J

Quulifications snd Experience:

Essential

o Level of secondary education atlested by a diploma giving access to posl-secondary education
und Police Training, with a8 minimum of five (3) years ol relevant and proven [ull-time police
experience us a Border Police Officer.

Specification of Expericnee

e Al lens! five (3) years of relevant and proven full-time police experience as a Border Police
Officer;

=  Expericnee in international law enforcement operations in the area of border policing;

o Authorized to carry and issued a personal weapon;

o Driving licence of Category C;

s StafT member is expected 1o live in the north;

Personnel Security Clearance
o No Personnel Security Clearance is needed.

Advantageous

o Good understanding of the political, cultural and security situation of the Balkans, in
particular losovo,

o Inlernational experience, parlicularly in crisis areas with multi-national and international
organisations;

s Very good interpersonal and eommunication skills, both written and oral;

e Ability to perform under sitress and in difficull circumstances;

s Substantial knowledge of the funciioning of the EU and particular CSDP Missions;

o Complelion of Hoslile Environmant Awareness Training {HEAT/HEST) or equivalent:

s Knowledge of Serbian language.
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Strenpthening Division

_Advisory Unil on Border Matters

Title: Border Police Mobile Monitor - EX 20201
Employment regime: Seeonded
Confirmed Vacancies: 4 Pending Vacancies: 0

The Barder Police Monitor reporis 1o the Depuly Chief of Advisary Unit on Border Matters. .

-

1.

!\J

-

Main Tasks and Responsibilities:

= To contribute on the operational level and in his/her field of experiise, to the Mission mandate
imptementation in line with the CONOPS, QPLAN and Mission Implementation Plan (MIP),
in the area of monitoring, mentoring and advising (MMA) with regard to border police wark
in o mobile team throughout IKosove and on regular working hour basis according (o
operational neads, in particular in relstion to assessing compliance of Jocal instilutians with

- advice given on the strategic level; R S S

= To MMA Kosovo Border Palice on principles and agreements in relation to Integrated Border

Manngement (1BM), including the active rale within Uie lacal IBM Apresment Dbelweaen
Belgrade and Pristina (e.g. participation in meetings)

°  To conduct specific thematic inspections and performance assessment tasks op border
crossing points in support of the Mission's efforls to address arens of structural wenknesses;
ineluding in the areas of potential political interlerence, corruption, human rights, gender and
accountalifity;

° To collect and collate “on the spot” performunce statistics that relate o Kosove's border
System, as part of the Mission’s benchmarking processes covering all of Kosova, in particular
in the observance of border police legislation and in werms of managerial skills assessments;

= In case of non-compliance, to report to without defay to the Deputy Chief of AUBM including
recomimendations on how o address the situation;

o To ensure timely ond accurate reporting and information [fow as per planning documents,
including the MIP and other reports of the Mission;

e Tosuppor the operstions al the Crossing Points if needed;

= Toundertake any other tasks requested by the Chief znd Deputy of AUBM,

Quulifications and Experienee:

Essentin}
@ Leve] of secondary education altested by a diploma giving access la posi-secondary education,
with & minimum of ten (10) years of relevant and proven fuli-time professional experience;
OR
o Equivalent Police education ond at least ten (10) years of relevant and proven tuli-
time professional experience.

Specification of Experiener
e Minimum of five (3) years of relevant and proven full-time border police:
o Rendiness o teavel,

Personnel Security Clearance
@ No Personnel Security Clearance is needed.

Advaittageous

°  Very good interpersonal and communication skills, both writlen and oral;

= Ability to perform under stress and in difficulr circumsiances;

@ Substoantial knowledpe of the functioning of the EU and in particular CSDP Missions;
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Good understanding, of the political, cultural and security situstion of the Balkans, in
parlicular Kosavo:

International experience, particularly in crisis areas with multi-national and international
oreanisations;

Driving Licence or Catepory C.

EU Civilian Crisis Managemenl Course or CSDP Mission experience;

-
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