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DIPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE DELL'IMMIGRAZIONE E DELLA POLIZIA DELLE FRONTIERE

Con alicgati

OGGETTO: Agenzia europea della Guardia di Frontiera ¢ Costiera — Regolamento  (UE)
2016/1624. Individuazione di personale ‘qualificato della Polizia di Frontiera per
attivita operative promosse dall’ Agenzia.

Al DIRETTORI LE ZONE POLIZIA DI FRONTIERA |
LORO SEDI

Come noto, tra i principali compiti deli’Agenzia curopea della Guardia di Fronticra ¢
Costiera vi € quello di pianificare ¢ coordinare azioni congiunte e progetti pilota presso le frontiers
esterne comuni, avvalendosi di personale ed attrezzature dei Paesi dell'UE.

Al fine di poter rispondere tempestivamente alle numerose richieste da parte dell’ Agenzia
questa Direzione ha la necessita di disporre di un elenco, costantemente aggiornato, di personale
qualificato presso gli Uffici Polizia di Fronuera, ivi compresi quelli con attribuzioni di specmh:a
disponibile a partecipare alle succitate operazioni.

Gl operatori, appanenemi a qualsiasi tuolo, che desiderano presentare la propria
candIdamra dovranno integrare i requisiti di uno o pit profili professionali descritti nelle ailegaxe,
tabelle', dichiarando espressamente la propria disponibilith ad essere impiegati, anche previg
breve preavviso, nelle attivita coordinate dall’ Agenzia.

Inoltre, dovra essere verificata la insussistenza delle seguenti condizioni ostative:
- avere in corso istanze di trasferimento per Uffici diversi da quelli della Polizia di Frontiera;
- essere sottoposto a procedimento penale /o aver riportato condanne penali;

- avere riportato sanzioni disciplinari superiori alla pena pecuniaria, salvo intervenuta
riabilitazione;

Giova ribadire che la comprovata conoscenza della lingua inglese costituisce un requisite
fondamentale per la partecipazione (attestazione di corsi frequentati, certificazioni riconesciute
¢/o documentate esperienze formative all’estero).

" Debriefing Expert, Interview Expert, Frontex Support Officer (FS() for Logisties and Deployment, Second-Ling
Qfficer, First-Line Officer, Advanced-Level Document Officer, Border Surveitlance Officer — Larnd and Maritime
QOperations, Stolen Vehicles Detection Officer.
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‘ DIPARTIMENTO DELLA PUBBLICA SICUREZZA
DIREZIONE CENTRALE DELL'IMMIGRAZIONE E DELLA POLIZIA DELLE FRONTIERE

Anche I'eventuale conoscenza di altre lingue - livello minimo B1 - andra comprovata secondo
le medesime modalita.

Si precisa, inoltre, che lo istanze di partecipazione, comprensive delle summenzionate
informazioni, potranno essere corredate da Cwrricula Vitge degli interessati redatti in Iingué
inglese ed esclusivamente in formato Europass, nei quali si avra facoltd di inserire ulter;orx
informazioni di rilievo per la valutazione delle candidature. ;

l

Le SS.LL. sono invitate, pertanto, ad assicurare la massima diffusione della pre:sente
comunicazione al personale dipendente, ivi compreso quello con attribuzioni di speclahu,
impartendo precise disposizioni affinché i Dirigenti gli Uffici di appartenenza dei candxdah
procedano a valutare ed attestare "effettivo possesso dei requisiti richiesti. ;

Una volta acquisite, le istanze dovranno essere inoltrate, esclusivamente in formato pdf, entm
i ¢ non oltre 111 novembre 2016 alla casella di messaggistica certificata del Servizio Polizia dzlle
. Frontiere ¢ degli Stranieri (minintemo.400¢.rm(@cert. messaggistica), nonché all’indirizzo di posta
“elettronita corporate gruppo.frontiere@interno.it.

Attesa la rilevanza dellattivita in parola, si confida nella consueta e fattiva collaborazione.

IL DIRE CENTRALE

§1/Maor/
Koz, Relazioni It/
eégmﬁh professionali EBCGA
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2, Debriefing Expert

2.1 Definition

A Debriefing Expert is an officer of a compelent national authority of a Member $tate. who carries oui a
mwbiiefing interview with & person having crossed, or having attempted to cross, an external EU border

gutarly, & Dabriefing Expert carries out interviews in order to collect information that is used for rais ng
sperational awareness and facilitating operational decision-making that may be used for supporting naticnal
maasures.of the host Member §ate, or for other operational or anatytical purposes.

2.2 Tasks and functions:

o carty out voluntary, informal and canfidential debriefing interviews

- To colect information from migrants. applying cognitive interview technigues on irregilar migration
anet other cross-barder crime including terrorism
To profile rregular migrants from farget countries
To ddentify new modus eoperandi and migration trends used by irregular  migrants  and
tacilitators/criminal networks
To identify possible suspects involved in people smuggling or other cross-border crime including
Lerrorism
To identify persons in need of international protection and persons in a vulnerable situation, fncluding
unaccompaniad minors

4.3 Required job competences:

& Debriefing Experl has knowledee and understandine of:

Global trends on migration and cross-border crime

- Avrange of culturas and customs of ether countries, especially countries of origin of irreqular migrants
Ethizal codes, values and professional standards
Secio-political and economic factors that impact cross-border crime and irregular migration
The EU legistation related to barder management and leelsiation related o asylurst, retumn, repatriatign and
datention processes
A range of dols protection

A Debriefing Expert js able to;
Canduct voluntary and confidential interviews using cognitive interview techniques, in comptiance
with fundamental rights
Employ advanced cammumication skills
Recognise the value of information as potential intelligence for risk analysis and 1o-aid the prevention
andd detection of cross-border criminal activities
feview and agsess the evidence gathered during a debriefing interview

& Debriefiog Dapery fakes respoosibility for:

Acting in accordance with the legal frameworks and the debriefing guidelines included in the
operational plan

Easuring, thal persons in need of international protection are identified and referrsd to the
tompetent authorities and special needs of vulnerable persons are addressed ¢.g, unaccompaniod
zhitdren, victims of trafficking, disabled

Addressing  special needs of vulnerable persons prior and during interview e.n. usaccompanied
chitdren, victims of trafficking, disabled




| 2.4 Eligibility criteria

Tu be eligible to become o Debriefing Expert in the European Border and Coast Guard Teams, 5 candidate shoulii:

Paossess certain knowledge, skills and competences as described in the “Reguired job competences”
Have adequatg knawledge of the English language {CEFR tevega‘zfor equivalent)
Have at lea@%_aﬁ of wark experience in preparing and leading interviews of third country
nationals prefersble by using interpreters
Demonstrate advanced knowledae on latest migration trends and modus operaindi
Have the capability to withstand stress and strong emotional events and have good abservation ang
cammunication skills
Have participated in training in relevant Union and intemational law, inclugding fundamenial cighty
and access to international protection and guidelings for the purpose of identilying persons weling
protection and directing them towards the appropriate {acilities

In addition. the following would be advantageous:

casmsreeiston

Suceassiul completion of the Profile training course for Debriefing experts, organised by Frontex Tilainhg
Unit
Ability to speak at least ane language. spoken in third countries of origin of irregular migration




3. Screening Expert

3.1 Definition

A Sereening Expert i5 an officer of a competent national authorit ty of a Member State, who interviews and
estabiishies assumptiong on the nationality of a parson having crossed, or having attempted to cross, an exteral
border irregularly with Lhe view to register the third-country natfonal in accordance with the national procedsrs
and/ar Lo return the third country national to his or her country of origin, or to & country which will admit himler

her,
3.2 Tasks and functions:

carry out screening interviews by applying appropriate interview rechniques

Jsume nationality of interviewed person
:dc-‘-nmv persons in need of international protection and persons in a vulnerable situation, including
unaccempanied minors, referring them to the competent national authority

Ta
Ta
T
i

3.3 Required job competences:

A Screoning Expert has knowledge and understanding of:

Global trends in migraiion and crass-border crime
A specific range of culiures and customs of countries of origin of irregular migrants
Legistation related to asylum. réturn, repatriation and detention processes

Lunduct interviews o order to establish an assumption of nationality, using relevant interview
techiniques in compliance with fundamental rights

Useage, gendec and culturally appropriate language

Recognise the value of information as potential intelligence

& Scremening fxperl takes responstbility for:

Acting in accordance with the legal frameworks and the screening guidelines included in the operational plan
Ensuring, that persons in need of international protection are identifiod and roferred te the competent
authoritios and special needs of vulnerable persons are addressed e. 2. unaccempanied children, victjms of
trafticking. disabled

Py

{ 3.4 Eligibility criteria i

To be eligible to become a Scraening Expert in the Suropean Border and Coast Guard Teams, a candidate should:

Possese certain kaowledge, skills and compatences as descr ihed In the “Required job competonces”
Have adequate knowladge of the English language (CEFR lﬁvg B2 prequivatent)

Have at leas@“}'ears of protessional experience in interviewind third country nationals preferable by
using Interpreters

Demonsteate advanced knowledge of the cultural and geo-political situation of major third countries
as sources of irregutar migrants

- Have participated in teaining in relevant Union and internstional lav, including fundamental righis
and access Lo inlernational protection and guidalings Tor the purposs of identi ifying persans sesking
protection and directing theny towards the appropriate facilitios




It addition, the following would be advantageous

Abitity Lo speak at least one language, spokan in third countries of origin of rregular migralion

Successful participation in the Profile training for Sereening experts. ordanised by Fraeten Trafnies

Unit

W




4. Interview Expert

4.1 Definition

A ntarview Expert Is an offlcer of a competent national authority of a Member State. who interviews a per
atter the second tine check at a border crossing peimt in order to collect information for risk analysis purposes. .

4.2 Tasks and functions:
To coliect information for intelligence purposes
To carry eulinterviews by applving appropriate interview technigues
To identify vulnerable persons in need of protection and to refer therm 1o appropriate national authori
To identity migration patterns and modus operandi-used by irregular mizrants

4,3 Requirad job competences:

An Interview Expert has knowledge and understanding af:

Gtobal trends on migration and cross border erime
- Tactizs and technigues of border control at land, sea and/or air borders
A range of national and £U legislation, policies and procedures
A range of cultures and customs of other countries, especially countries of origin of irresular migrants
Fundamental rights while executing duties of Second-Line Interview Expers

A0 interview Expert is able to:

Communicate effectively with individuals and groups

Conduct interviews using cognitive interview techniques in complex and atypical situations

Carty out interview in compliance with fundamental rights, including interviews with vuingrable
DErSONS

Recognise the value of information as potential intelligence for risk analysis and to aid the prevention
atyd detection of cross-bordar criminal activities

Evatuate potential risks and threats through the application of established profiting mathads

an Intarview Expert takes responsibility for;

Ensuring, that persons in need of international protection are identified and referred to the
campetent authorities and special needs of vulnerable persons are addressed e.g, unaccompanied
=hildren, victims of teafficking, disabled

Acting in acenrdance with the legat frameworks and the guidetines included in the operational plan

{ 4.4 Eligibility criteria ]

To Lo eligibile o bevome an lnterview Expertin the European Border and Coast Guard Teams, a candidate shoulils

Possess certain knowledee., skills and competences as described in the “Required igb competences”
Have adequate knowledge of the English language {(CEFR ieve@m‘ equivalent)

- Have at leag 3 years of professional experience in interviewing third country nationals prefecably by
using interprefers
Have participated in training in relevant Unign and international law, including fundamental rights
and accsss Lo international protection and guidelines for the purpose of identifying persons seeking
pratection and directing them towards the appropriate facilities

O

R




in addition. the following should be advantageous:

Successful completion of the profile training course for Second-Line Interview Experts, organised
Frontex Training Unit

An Interview Expert to be deployed at an Airport:

With regard Lo activities to be carrfed out 3t alrports, and unless agreed differently with Frontex prioe 12 dhw

deployment, the officer has to come fram an alrport where currently hesshe performg his/iter du

nassesses an Access Card for entering the restricied areas located after the security checks unaccempanied g

aorrnally dedicated to passengers holding a boarding pass.

bz




3. Frontex Support Officer (FSO) for Logistics and Deployment

5.1 Definitien

A Framtex Support Officer (FSO) for Logistics and Deployment is an officer of a competent pational authority ¢
Member State who provides logistical and organisatiena! support 1o Frantex in the operational sreg,

3]

&

5.2 Tasks and functions:

< provide legistical and practical support on deployment of human resources and technical
G organise meetings and brietings on the spot with the relevant stakeholdars
s monitor and report on the existing infrastructure, installation and the deployment of technical aquip

aquipmeant

1
0 Haisy and haap close contact with internal and axternal stakeholders -
3.3 Required job competences:
A Frontes Support Officer for Legistics and Deployment has knowledge ang understanding of;
Frontex standard logistics procedures and practices
Ethical codes, values and professional standards as defined by the Frontex eparational plan and the Cods of

Conduct

-

A Frantex Supporl Officer for Logistics and Deplayment is.able to:
- Manage complex situations related to deployment of human resources and technical aguipment
- UtHlise interpersonal and advanced communication skiils,
- Lead groups and teams
Sasist and suppodt team members in logistical issues and deployment of teehnical equipment
Sonitor the use of denloyed technical LQUIPMENE 25 Necessary to meet operational goaly

A Fromex Suppory Officer (or Logistics and D:i‘pl()ymg&mt takes responsibility for:

Establishing and maintaining constructive relationship with respective stakeholders of Hosting M$ and
service providers
Ensuring adequate logistical support through planning

Exzroising the appropriate level of autonamy in the application of all relevant procedural and tegal
frameworks

3 4 Eligibility criteria

To pe eligible W become a Frontex Support Oificer (FSOY for Logistics and Deployment 1 the Europsan Border ahd
Coast Guard Teams. a candidate should:

Posiess cortain knowiedse, skills and competence as describec, jn the “Required job competences”
Have adequatg knowledge of the English [anguage (CEFR tevel B2 or equivalent)
Prove at lead 1 years warking expefience with administering respurces

Have particioaled in training in relevant Union and international law, including fundamental righis
andd aceess Lo intemational protection and guidelines Tor the purpose of Identifying persons seeking
protection and directing them towards the appropriate facilitios

e addition, the following would be of advantage:

Ability te speak the language of the host country




&, Second-Line Officer

4.1 Definition

A Second-Line Officer is an officer of & competent national authority of a Member State who carrles cut secohd
tine border checks at horder crossing points snd provides support for officers in the first line,

4.2 Tasks and functions:

To vorify it entry/exit conditions are futfilled
To interview passengers of interpst and check their documents
To apply non-discriminatory profiling
- Tocarry out Tollow-up checks and actions
Ta collect preliminary evidence and to facilitate initiating of investigation by Host member sta
in addition at airports:
To patrol In Lransit areas, airside (ounges and rest areas
To carry oul pre-arrival checks
To carry out gate checks
To cooparste with check-in counter staff and airling staft

&,3 Bequired knowledge, skills and competences:

» Secand-Line Officer hay knowledee or understanding of:

< Glabal trends on migration and cross border crime

Tactics and techniques of border control at border crossing points fin particular at international airp
deplayed a1 the air borders}

Relavant EU and international law, in particular on the Schengen Borders Code
Fundamental rights while executing dutias of Second-ling Officer
A range of cultures and customs of other countries, especially country of origin of irregular migrants.

orts if

& Segand-Ling Officer is able o)

necessily Lo refer cases

Conduct intorviews using adegquate interview strategies and technigues
Recognise potential risks and threals by using established profiling techniques
Prvent and detect irregular cross border activities with a specific range of tactics, procedurss and
respanses relovant for external air borders.,

xamine and assess the authenticity and usage of travel related documentation snd recognise the

s Secnndg-Ling Qfficer takes responzibility for:

Acting in accordance with the lesal frameworks and the guidelines included In the opsrational plan
applicable to Secand-Line Airport Officers
Ensuring, that persons in need of International protection are identified and referred o the
nompetent autharides and special needs of vulnerable persons are addressed .. uriacmmpaniecs
children, victims of trafficking, disabled ‘

5.4 Eligibility criteria

Ty be oligibiz (o becomy 2 Second-Line Officer In the Eurcpesn Border and Coast Guard Teams. 3 ¢

andidete
gl

Ensses certaln knowladae, skills and competence as described in the “Required job competonces”
Mave gdeguate knowtedge of the English tangquage (CEFR ww;»@)ar wauivalent )

P




i

Prove at least ﬁarkjnf Drofessional experience yorking in the border contiol, | deptoved an an o
horder, at leas m the mo; yaars performed in the secand line of an Internatinnal alrpoet

Have par UC?D“MO in refevant Union and international law, im luding Tundamentai rights
and access o international protection and guidelings for the purpese of identifying persans sasking
prateclion and directing them towards the appropriste facitities

In sddition. the following wauld be of Advantage when deployed at an alrpert:

successful completion of the Second-Line Airport Officer Profile Training Course, organized nv Fronts

Training Unit
Second-Line Officer to be deployad at an airport:

With regard Lo activities te be carried out at airparts, and unless agreed differently with Froniex prios
deployment, the Second-Line Officer has to come from an 2irport where currently hedshe perfaras his/ ey 3y
possess an Access Card for entering unaccompanied the restricted areas located after the secirtty oh
normally dedicated to passengers holding 3 boarding pass.




7. First-Line Officer

7.1 Definition

A FirsteLing Officer is an officer of a competent national authority of a Member State. who carries out first |

ine
border checks at border crossing points.

7.2 Tasks and functions:

Ta identity If a person is authorised 1 enter, travel within, or leave the territory of the Member State

To detect irregular cross-border activities related to persons, documents, objects in their possession
and their means of Wanspart

To profile passengers in order to detect persons in peed of international protection and potential
victims of ross-border crime

1 cooperation with hiest Member State consult European and national datsbases

7.3 Required jobs corpetences:

A Fiest-Line Officer has & kngwledge and understanding of:

Tactics and techniques of border checks at extemal borders
Relevant EU and international law, in particular on the Schengen Borders Code and an how to apply
tundamental vights in practice, as well as on access to intermational protection.

A First-Line Officer is able to:

Frevent and detect irregular cross border activities by applying defined procedurss and reSRONses
Operate a specific range of border chacking technology and equipment and interpret results
Apply cognitive and practical skills to perform border checks in accordance with the Schengen Sorders
Code and/or applicable national legislation

Examine and assess the validity and usage of travel related documentation ang recognise tho
recessty Lo refer cases for second-line check

Apply established profiling methods

Recognise non- eligibitity for admission, residence ar travel within the EU

A First-Line Officer Lakes responsibility fors

< Acting In accordance with the legal frameworks and the operational plan

- Facilitating the legitimate movement of people acrass borders within the role of First-Line Officer
Ensuring, thal persans in need of international protection are identified and referred 1o the competont
authorities and special neads of vulnerable persons are addressed e.g. upaccompanisd children. victims of
trafficking, disabled ‘

Acting in accordance with the legal framewaorks applicable to First-Line Officers

{ 7.4 Eligibility criteria |

1

To b aligible to become g First-Line Officer in the European Border and Coast Guard Teans, a candidate shauld:

Passess cerlain knowledge, skills and competence as described,in the “Required jab competences”
Have adequate Jevawiedge of the Enslish languase (CEFR love 2 or equivalent)
Prove at lmsusz wmﬁyf prefessional experience working at the tand, air or se3 border Crossing points
of spot-checks wIthin the territory of a Member State




Have participated in raining in relevant Union and international law. including fundamental
and access to intermational protection and guidelines for the purpose of idenuifying porsons seekin
protection and directing them towsrds the appropriate faclities

In addition, the follawing would be of advantage:

Communicate effectively in languages spoken in Lthird countries commensurite with the ol compete
a First Line Officer

First line officer to be deployed at an Airport:
With regard Lo activities to be carried our at airports, and unless agreed differently with Frontex price
o the deployment, the officer has to come from an alrpart where currently he/she perfarms bis/her
duties and possesses an Access Card for entering unaccompaniod the restricted areas ncated aller
the security checks and normally dedicated to passengers bolding & hoarding pass.




Advanced-Level Document Officer

3.1 Definition

An Advanced Level Document Officer i5 an officer of a competent national authority of a Member State
vho has expeciencs o carrying out thorough examinations of a broad range of travel related documents.

8.2 Tashs and functions:

Ta assess the authenticity of documents and if they are presented by the rightful holder

Tz peviorm detaited examinalions of suspected documents

To operate speciatized equipment for document examinations

To report findings of document examinations

To produee. if required. “Alerls” aiming the dissemination of the findings, trends and rowtes,
Torbe able to perform training measures for Tirst line officers and other relavant staff

Te be able w channel the documents to the third line of expertise

if deployed at alrports, to carry out gate checks (to make pre-boarding survey of passengers list,
o briefly Interview target passengers and 16 verily quickly their documents including tickets and
ather supporting documents)

8.3 Required job competeaces

A advanced Level Document Officer has a knowledge and understanding of:

specialised knowleddge of the different levels of security features of travel documentation, in
particular,  primary and advanced tevel securlty features covert and uncover) in substrates, inks,
nrinting methods/pracesses  and personatization components (bio-data), Physics of light (theory of
colour, light and optics);

fnmvations in authentie identity and security documents

A range of national, EU and international legislation, policies and procedures related to border
control

A range of documentation relating Lo cross-border intellisence activities, threats and document
traud

Differemt types of document fraud

Basic intalligence concents and processes (e.g. the routes and destinations of irregular migrants)

AN Advancad Level Document Officer s able to:

Cperate o broad range of border checking technology and equipment and interprat results
Examing and establish the validity and usage of travel related dorumentation

Froduce ebjective reparts and alerts relatad Lo document fradd in accordance with international
guidelings and praciice

Make recommendations based on evidence gathered in relation to an alleged infringement related
o travel documents

Sharing best practices;

Report relovant information;

Detiver training when required;

S Advanced Lovel Document Officer takes responsibility for:

Aciing in accordance with the legal frameworks and the guidelines inciuded in the operational

pian

i 3,4 Eligibihity criteria |




Ta be eligible to become an Advanced Level Document Officer in a Eurgpean Border and Cozst Gusrd Team 2
candidate should:
- Posgess knowledee, skills and competence a3 described in the “Required joby competences”
Have adequate knowledge of the Enalish language |CEFR {eve@;?cq‘ sauivalent)
Have at leas"@ M‘}nf experience as a document officer in a compelent national authorlty,
preferably in an Tmmiaration and border control agency
Have participated in training in relevant Union and international taw, including  Tundamental righis
and access to international protection and guidelines for the purpose of identifying persois se
pratection and directing them towards the appropriate facitities
have participated in a national training on advanced skitls for the detection of falsit iod doruments

it acldition, the following wouli! be of advantage:

Successful completion of the Training on advanced skills for the detection of falsified documents. .
arganised by Frontex Training Unit or equivalent training

Advanced Level Document Officer to be deployed at EU Alrpart:

With regard to activities to he carried oul at airports, and untess agreed diffsrently with Frontex price to the
deployment, Lthe officer has to come from an alrport where currantly he/she performs his/her duties and
possess an Access Card for cntcri'ng unaccompaniad the restricted arcas located aftor the spourily chaeks and
normally dedicated to passengers holding a boarding pass.

P et



%, Bardder Surveillance Officer - Land and Maritime Operations

5.1 Pefinition

& Border Surveillance Qificer i an ofticer of a2 competent national authority of a Member State. who carries but
bordey surveillance related tasks at the EU external land or maritime Border,

9.2 Tasks and functions:

To cary out herder survetilance in 2 designated area and/or objects at the EU external land or
maritime border

To opérate relevant technical equipment

Ta take appropriate measures to apprehend persans having crossed or attempting to cross, the border
irregularly

To identify situations in which persons are in need of international protaction or in a vulperable
situation, including unaccompanied minors

To cocument all relevant actiens by using respective methods and technology (reparts, videos,
tated, e1c.)

£.2 Required job competences:

A inrders Survedliance Officer has a knowledae

o

gl understanding of:

Maritime or land border surveillance technology, tactics and identification méthods

Specific legislation, policy and documentation related border surveiliance procedure
Fundamental rights related 10 Land or Maritime Border Surveillarice Officer

A Barders Surveillance Officer is able o

Conduct border surveillance. selecting appropriate methods, tactics and tachaiques ab land or
maritime borders

Have and use necessary communication skills and techniques specific to maritime or to land borders
Continuously assess situation and determine the need for further actions. safely, search and resque
Measures

Operate border surveillance technology and equipment at tand or maritime borders

& Bovders Surveillance Officer tahes responsibility for

Acting in accordance with the legal frameworks and the guidelines included in the operational plan
£nsuring, that persons in need of international protection are identified and referred to the
competent authorities and special needs of vulnerable persons are addressed .4, unaccompanisd
children, victims of trafficking, disabled

I BT criteria |

¢ be eligible to become a Borders Surveillance Officer in the European Border and Coast Guard Teams! a

sess knowdedge. skills and compatence as described in the2Requirad job campetences”
Have an sdequateknowledge of Enalish language (CEFR levekB1 br eguivalent)
y S N e U

rove ol leask 7 yeargof professional experience of bordor sivesiliance
¥ § ¥




Have participated in training in relevant Union and interpational law, incluging fundameatal righos
and acgess 1o intornational protection and guidelines for the purpose of idantifving persons 3
protection and directing them towards the appropriate facilities

In addivien, the following would be'of advantage;

Successful completion of the Land Border Surveillance Officer Profile Tralning Cowrse or Marliime
Border Surveillance Officer Profile Training Course, araanized by Frontex Traiming Unit




13, Stolen Vehicles Detection Officer

13,1 Definition

A stolon Vehicles Detection Officer is an officer of a competent national authority of a Member State, who

{

carrios out thorough verifications of vehicles and their documents in order to establish possible vehicle Lhelt
and trafficking,
13.2 Tasks and functions:
To recognise stolen vehicles and related documents and refer them to. the national authorities
To use aifectively the relevant national and international databases
< Torecognize new car theft patterns and report accordingly
To support Tirst-ling border control
13.3 Required Job competences:
A Stolen Vehicles Detectinn Officer has a knowledge and understanding of:
Vehicle and document identification, techniques, tools, databases
Security features in different kinds and types of vehicle
Security features in vehicle related documents. sivns and methods of their falsification or
counterfeiling
A Stolen Vehicles Detection Officer is able to:
Apply a varlety of techniques and technologies to detect vehicle theft
. Detect fulsified vehicle documents, vehicle identification number (YIH) and items ennniected with
vehicies
Apply a non-disceiminatory profiling of persons crossing the extar sal bovder
A Stelen Vehicles Detection Officer_takes responsibitity for:
Acting in accordance with EU and international tagistation in the Held of border control dnd
fundamental rights:
TSI ENgBTy ertera ]
To be elivible 1o becoma a Stolen Vehicles Delection Officer in 3 Eurcpean Border and Coast Guard Togms, &
candidate should;
. Passuss certain knowledge, skills and competence as described in the “Required  job
Lompetences” Y
- Have adeguate knoWledge of the £nalish language (CEFR 1ev£LB_1/br equivalent)
- Prove at leasti years of working experience within an immigration, border control agency, or
ather compelent™my onal authority, as an officer primary dealing wilh The detechon oF Sdlen
Ve S

in addition, the following would be advantagenus:

Particiantion on training relevant for duties of Stolen Vehicles Detection Officer






